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To 
All Concerned 
 

  Sub:   Regulation of MACPs in case of employees who seek unilateral 
                                        transfer on own request-clarification regarding. 
 

  Ref:    This office Estt. Srl. Nos. 16/13 and 196/15. 
      …… 
 In terms of Para 24 of Estt.Srl. No. 120/2009, an employee after getting promotion/ACP seek 
unilateral transfer on a lower post or lower scale, he will be entitled only for 2nd  and 3rd financial 
upgradations on completion of 20/30 years of regular service under  the MACPs, as the case may be, 
from the date of his initial appointment to the post in the new organisation.  However, Para 2 of E.s.No. 
04/2011 later clarified that, in case of transfer, including unilateral transfer on request regular service 
rendered in previous organisation/office shall be counted alongwith the regular service in the new 
organisation/office for the purpose of getting financial upgradation under the MACPs, in the next higher 
grade pay. 
 
2. It has further been clarified vide Para 2(I) of E.S.No. 16/13 that, whether an official, in 
accordance with terms and conditions of transfer on own volition to a lower Post/Grade from the 
Promoted Post/Grade before being relieved for the new organisation/office, such past promotion in the 
previous organisation/office will be ignored for the purpose of MACP Scheme in the new 
organisation/office. 
 

 The last sentence of Para 2(i) of E.S.No. 16/13 has been withdrawn vide E.S.No. 196/15. 
 
3. Meanwhile Rly. Board have issued a letter bearing no. PC-V/2009/MCP/9/SR dt.18.04.2016 to 
G.M/Southern Railway/Chennai.  The relevant portion of the letter is as under: 
 
 ‘The condition of ignoring the promotion earned in previous Organisation/office has been 
stipulated in the said instructions viz. “where the employee is reverted to lower post/grade from the 
promoted post/grade before being relieved for new Organisation”.   Evidently, except this specific 
situation, promotion earned in previous organisation has to be reckoned for the purpose of MACPs. 
Further, it has been clarified by the DoP&T that afore mentioned situation relates to the cases where 
employee do not get Pay Protection benefit.” 
 
4. In view of the above, it is clarified that, if an employee got promotion in the previous 
organisation, but reverted in the lower grade before being relieved to new organisation and no Pay 
Protection was allowed, he/she will be eligible for MACP benefits.  On the other hand, he/she would not 
be eligible, if he was allowed  Pay Protection benefit.  Cases may be dealt with accordingly. 
 

 This issues with the approval of the competent authority and in consultation with FA 
&CAO(Ruling)/GRC. 
 

(A.K.Aguan) 
Sr. Personnel Officer(HQ) 
forChief Personnel Officer 



 


